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Renewable energy and gender
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Narrowing the knowledge gap on gender and renewable energy
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Energy access context
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Barriers to entry of women in the renewable energy sector in the modern energy context
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Barriers to retention and advancement of women in the modern energy context
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Policies and solutions to increase women’s participation in the sector
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Barriers to the participation of women in the energy access context

Regional distribution of responses on barriers to women’s participation in the energy access context
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Measures to improve women’s engagement in the energy access context
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Access to training and skills development programmes
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Integrating gender perspective in energy access programmes
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Source: IRENA online gender survey, 2018.

Note: The respondents were asked to select three key measures to improve women'’s engagement
in deploying renewables for energy access. The percentages represent the share of respondents
who selected a specific measure as one of their top three.



The way forward: Engendering the energy transition...

\WEINICEIulI:3 cender in energy sector frameworks at all levels
Gathering and reporting of gender-disaggregated data is crucial.

Tailoring training and skills development
There is a need to adapt curricula and strengthen mentoring for women.

and retaining talent in the sector through policies.

In the access context, efforts beyond skills and training include access to
financing and markets.

cultural and social norms

Strengthening the visibility of the diverse roles of women and helping them
become agents of social and economic transformation influence perceptions of
gender roles.




.... t0 achieve the Sustainable Development Goals

Advancing equality and diversity in the energy
sector is a compelling proposition. Establishing
gender as a pillar of energy strategies will produce iy

a swifter and more-inclusive transition while
accelerating the attainment of multiple
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We are 71 out
of 163 men and

women working
in IRENA

Thank you!

Rabia Ferroukhi RFerroukhi@irena.org

Celia Garcia-Banos CGarcia@irena.org
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